
Volunteer Opportunity 

Ready to Rise, a new leadership development and college success program for 

underrepresented college students, is seeking motivated students to join us as RTR 

Coaches serving our first cohort for the 2017-18 academic year.   

About the Position 

As an RTR Coach, you will join a team of other service- and leadership-minded mentors to walk 

alongside first-year students during retreats, trainings and for monthly social gatherings.  

Drawing from your own life experience, time on campus, and specialized training, you’ll help 

first-year Ready to Rise Scholars navigate college through the help of campus resources, peer 

connections and program supports.   

RTR Coaches benefit from monthly 1:1 mentoring by Ready to Rise staff leaders; control their 

own budget provided by Ready to Rise; and join in a larger legacy of developing leaders with a 

heart for making a difference in their own community. 

Primary Responsibilities of RTR Coaches

As a critical part of the statewide Ready to Rise program, Coaches provide ongoing touchpoints 

for scholars throughout the academic year, encouraging them as leaders and students.  

• Serve as a liaison between first-year RTR/CWU students and the local RTR Site Director.

• Attend a 3-day orientation and summer retreat in August with the statewide Ready to
Rise scholars and other Coaches

• With other Coaches at your school, co-develop and operate a social activities budget (up
to $500 per year)

• Each month of the academic year, organize and lead one small group social activity OR
meet 1:1 with up to three RTR scholars

• Attend five RTR workshops as scheduled during the academic year

• Meet monthly with RTR site director to check in about your leadership development and
the progress and needs of your RTR scholars



• Track and document student interactions through an easy online app

Minimum Qualifications 

• Successful completion of three quarters or two semesters prior to Fall 2017

• Minimum cumulative GPA of 2.8

• Familiarity with underrepresented, first-generation, and/or low-income student needs

• Service-minded, with an appreciation for ‘giving back’ to one’s home community

• Ability to communicate with, listen to, and work well with peers, mentees and staff
members

• Positive attitude and energy

• Active campus engagement

Preferred Qualifications 

• Experience as a first-generation and/or Pell-grant eligible student

• Priority consideration will be given to students with a 3.0 GPA or higher

Time Commitment 

• Participation in all required monthly meetings, quarterly activities, programming and/or
trainings

• Spend an average of 10 hours per month with mentees and/or participating in various
activities to support mentees

Benefits 

• Contribute a valuable service and support to first-year students

• Be a part of a team of inspiring leaders who love their community

• Learn and use valuable mentoring skills (guiding, listening, building rapport with
individuals)

• Receive your own personalized coaching to improve professional skills, including
budgeting, mentoring and communication

• Receive leadership development and training opportunities

• Participate in summer camping retreat and campus networking opportunities at no cost

• Develop important resume-building experience

Interested?   

For more information and to apply, go to www.readytorise.org/beacoach 

http://www.readytorise.org/beacoach

